
 

 

26 June 2017 

 

Dear All, 

Legend:  
SAEF - South African Equestrian Federation 
POE - Portfolio of evidence 
CASA - Coach Association of SA 
DA - Discipline Association 
RPL - Recognition of prior learning 
AGM – Annual general meeting 
CPD – Continuous professional development 

 
At the recent AGM the SAEF announced its intention to begin the RPL process and to this end we 

would like to enlist the assistance of every discipline to put forward a list of names of coaches who 

have been in the industry for some time, have proved themselves as coaches and may qualify for 

this process.  

This is not a short cut to a qualification, it is a way to convert experience and expertise into a 

portfolio of evidence to be authenticated by the professional body of CASA and endorsed as a 

coaching qualification.  

If there are any gaps, we will assist the applicant in closing these gaps, and so fulfil the requirements 

of the qualification criteria. 

The process works basically like this: 

1) SAEF 

Once we have identified an applicant and assessed the POE provided by the applicant we will either 

identify any gaps and the way forward for the application to be successful OR we will assess the POE 

to be complete in that it has addressed all the criteria, and SAEF will submit the POE to CASA. 

2) Professional Sport Coach body - CASA 

The RPL task team appointed by CASA will first look at the applicability of the applicant against the 

criteria set out for the title of coach.  



 

 

CASA will take into consideration, the endorsement of the SAEF RPL task team of specific equestrian 

skills of the coach; for this the relevant DA will appoint their expert/s to assist in the decision to 

approve the technical skills of an applicant in the specific field of 

(eventing/polo/dressage/endurance/Equitation/etc.) for suitability as a coach in that field as well as 

the level of coaching (designation - coach, senior coach, master coach).  

RPL could most certainly apply to a riding school instructor who has spent his/her life teaching not 

only correct riding, but has the understanding of how children learn, what motivates them to do 

better and how to inspire them to improve. These skills are what make a coach. 

3) CASA 

Gives the endorsement of a coach qualification and designation, through a validated POE process.  

Membership onto the professional body, which provides ongoing support to coaches. The rules of 

CPD will apply to all coaches in keeping their coaching licenses valid. 

The SAEF together with other role players will develop programs  to assist with the CPD process and 

will be ongoing. Service Providers who fulfill the requirements of CASA will be endorsed by SAEF to 

run various programs. Coaches will be alerted to programs and workshops run by other sporting 

codes on generic subjects.  CPD points will be allocated as per CASA guidelines. 

Just to recap 

Where the DA specialist coach knowledge will come into play and has the utmost important role; is 

when we are dealing with, either the RPL of a coach for the purpose of a designation of a Discipline 

Specific Coach (e.g. Senior Dressage Coach, or a High Performance Show Jumping Coach); or when 

we require discipline specific input on curriculum for the technical aspects of the coaching syllabus. 

However because the RPL process is an comprehensive undertaking for all concerned; please ensure 

that the Lead Coach appointed by a discipline – has the knowledge and experience to be able to 

identify for the RPL application, those coaches currently operating, who have experience and 

evidence that can be substantiated.  

An example would be a riding coach who has operated for 5 – 10 or more years in a far flung part of 

RSA and who may be an able coach at the designation of COACH for general riding skills; and 

although they may not have any ‘formal’ equestrian qualification, they will be able to provide proof 

of : how long they have been operating, numbers of riders through the years, rider record of 

advancement/recommendations from other professional coaches who will testify to their expertise 

and experience and so on.  Gaps might be; a first aid certificate is missing. 



 

 

An easier example would be a coach who produces competitive riders and is able to substantiate this 

with a result record and possible team participation as well as recommendation from other 

professional coaches or DA for consideration. This applicant may be at COACH level or SENIOR 

COACH LEVEL and would include a recommendation from a DA.  Gaps might be a WADA module or a 

CHILD SAFETY module is necessary to complete the RPL requirement. 

The RPL group on behalf of SAEF will then collate this evidence and endorse the discipline specific 

experience of the coach (by having the DA concerned give their endorsement of the coaches’ 

expertise in this field). 

The RPL group of CASA will then give their recommendation based on this input and POE presented. 

Successful applicants then become members of CASA and are licensed to coach in RSA. 

We look forward to receiving a list from each DA at your earliest convenience. 

 

Yours faithfully 

  

Wessel Strauss                                                                                   Rosemary Bartlett 

Secretary General                                                                             SAEF Lead Coach 

 

 


